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New Orleanians are known for their resilience, and the city needed much of that 
resilience in 2021. From the continued disruption caused by the COVID-19 pandemic, to 
extensive, citywide power outages and wind damage due to Hurricane Ida, 2021 did not 
deal kindly with our city or its people. However, Crescent City Schools has much to be 
proud of in terms of how we have responded to these challenges. 

• Our organization was the first in the city to mandate COVID vaccines for all 
staff in June 2021. We knew that this was the best thing we could do to keep our 
students safe as, at that time, all of our students were too young to receive the 
vaccine themselves. We are proud to report that 100% of eligible staff members are 
fully vaccinated. 

• Our staff members used all of the virtual instruction skills that they acquired in 
Spring 2020 to continue to provide instruction to students throughout the many 
periods of remote learning during the 2020–2021 school year.

Since its founding, Crescent City Schools has been proudly and fiercely committed 
to operating open enrollment schools in New Orleans. And while this means that we 
welcome every child who comes into our school buildings with open arms, we celebrate 
that more than 95% of our students are Black and brown. We also recognize that more 
than 92% of our students are economically disadvantaged. We know that the challenging 
circumstances, such as those created by the COVID-19 pandemic, have an especially 
detrimental impact on vulnerable communities. 

For this and many other reasons, Crescent City Schools did everything in its power to 
ensure that as many students as possible could come to school, learn in-person, and 
interact with their peers. From supporting families experiencing homelessness and food 
insecurity, to looking after student mental health during periods of remote learning, 
to continuing to maintain rigorous and joyful learning environments, it is due to the 
staff members in our schools that our students had as much continuity and stability as 
possible throughout the 2020–2021 school year. 

To each and every one of our school-based staff members—you are our heroes.

Sincerely,
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OUR MISSION
The mission of Crescent City Schools is to 
support and develop open enrollment charter 
schools that raise student achievement and 
prepare students for college. 

Established in 2010, Crescent City 
Schools was founded on the belief that all 
students deserve great schools. Crescent 
City Schools is a Charter Management 
Organization (CMO) founded by two 
veteran educators, Kate Mehok and Julie 
Lause, in order to address the specific need 
of transforming failing schools.

Crescent City Schools fosters the 
performance and improvement of schools 
and provides the support structure 
necessary for schools to achieve success. 
Our organization provides sound 
methodology and implements best practices 
for teaching and learning to create a model 
that transforms the lowest-performing 
schools into excellent educational 
institutions. 

100 Percent of eligible CCS 
staff who received the 
COVID-19 vaccine by 
September 2021

The number of student 
logins to online learning 
platforms

1 million+

2021 Highlights OUR SCHOOLS

634
Students enrolled 
 in grades PreK–8

Students enrolled 
 in grades PreK–8

826
habanscharterschool.org

akiliacademy.org

tubmancharterschool.org

891
Students enrolled 
 in grades PreK–8

Grade received by all three 
schools in the CCS network 
for the “Interests and 
Opportunities” measure, as 
assessed by the Louisiana 
Department of Education

A
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In mid-July 2020, the COVID positive test rate in New Orleans 
was 6.5%, with more than 100 COVID cases being diagnosed per 
day. Unlike other districts that closed for the year, our district 
made a herculean effort to provide in-person learning safely.  
At the beginning of the academic year, only students in the 
youngest grades (preK–4th) were in school buildings across 
New Orleans. In late fall, a hybrid, two-day-per-week program 
was initiated for grades 5–8 until late January, when all grades 
at Crescent City Schools started to attend school, in person, on 
a daily basis. Vaccines became available for staff in March, and 
Crescent City Schools was the first organization, in June 2021,  
to indicate that all staff would need to be vaccinated by the start 
of school in August 2021. 

It was a remarkable, and very unusual, year. Through it all, 
Crescent City Schools never missed a day of serving meals,  
never missed a day of instruction, and continued to bring 
its school communities together to have as much normalcy 
as possible. Crescent City Schools ended the year with zero 
community spread of COVID inside of its schools, on the road 
to 100% of staff vaccinated, and with good foundations built for 
digital literacy on all CCS campuses.
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PANDEMIC SCHOOLING BY THE NUMBERS

Gallons of hand 
sanitizer acquired for 

students and staff

20270,515
Masks acquired for  
students and staff

Calls to parents and 
families from August  

2020 – May 2021

64,87645,722
Texts and emails sent to 

parents and families from 
August 2020 – May 2021 

100
Percent of eligible CCS 
staff who received the 
COVID-19 vaccine by 

September 2021

The number of student 
logins to online learning 

platforms

1 million+ 100%
Students in the CCS 

network who accessed 
online learning 

platforms
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WELCOMING NEW LEADERS ACROSS 
THE CCS NETWORK

2021 FEATURE

and learn about the many roles that the Principal plays in leading a school. As the Principal-in-Residence, 
I was able to receive in-the-moment practice to prepare for my first year as Principal. 

What is your favorite thing about Habans? 

My favorite thing about Habans is being able to work with like-minded educators, who all believe in our 
scholars’ abilities. They understand how important this work is and go above and beyond for our students 
every day. 

This is your first year at Akili but you’ve been with Crescent 
City Schools since 2013. What positions did you hold before 
coming to Akili?

Before coming to Akili, I was a founding team member at 
Habans. I began at Habans as a fifth grade teacher, then moved 
to be a sixth grade social studies teacher and Team Leader. The 
following year I was the seventh grade social studies teacher 
and Dean of Culture. In years 3 through 8, I was primarily the 
Director of Student Culture, but also taught social studies, and 
seventh grade math. In my last year at Habans, I also coached 
social studies teachers in grades 3–8.

You’ve worked in education since 2002. What advice do you 
have for new teachers?

I would recommend that you know your “why” in education. 
It grounds you and keeps you going.  It is ok to fail, just pick 
yourself back up and try a different approach. Always remember 

“Accountability is Love,” both for your students and for yourself.

Who or what has helped you during the transition to being Akili’s new Principal? 

Transitioning to Principal has been both challenging and rewarding. I worked closely with Julie Lause, 
Chief of Schools, and Charlie DePietro, School Fellow, during my transition from Habans to Akili. 
Their advice and support has been invaluable. I also am currently a part of the Novice Leader Program 
facilitated by New Schools for New Orleans, so being a part of that program has allowed me to be 
mentored by veteran principals in New Orleans. My leadership team has also been integral in pushing 
my standard of excellence.

What is your favorite thing about Akili, or about being Principal of Akili?

My favorite thing about Akili is the students. Our students are so smart and creative. They can do so 
many things that are just a joy to see. I love talking to them about their dreams and their competitive 
spirits. My favorite thing about being the Principal of Akili is the community. I love being a part of 
something that is aspiring to be great.

The 2020–2021 school year was a year of preparation for two planned leadership transitions at Akili 
Academy and Paul Habans Charter School. LaKeysha Arthur, a founding staff member of Paul Habans 
Charter School, held the role of Principal-in-Residence at Habans in order to prepare for the transition to 
the role of Principal in 2021–2022. Jasmine Graves Black-Clemons, also a founding Habans staff member, 
who most recently held the position of Director of Student Culture at Habans, was selected by Crescent 
City Schools to lead at Akili Academy. Both school leaders received extensive training throughout the 
2020–2021 school year to prepare them for their new roles at Habans and Akili. 

How did you feel when Habans’s previous Principal 
approached you about becoming the future Principal 
of Habans?

As a founding staff member of Habans, I was honored 
and humbled at the opportunity to be considered for the 
position. I honestly was surprised, but excited, to take 
on the challenge. I have seen the growth of our school 
since I joined in 2013, and I was elated to be a part of its 
continued success.

You have been an educator since 2013. What would 
you say are the biggest ways that you have changed?

I have a greater understanding of the role an educator 
plays in the life of a scholar. When I first became 
an educator, I thought it was all about teaching the 
curriculum. As the years have passed, I have learned how 
important my role is in the success of a scholar’s life. I must show up everyday and bring my best self for 
my scholars. My actions can determine if a child has a good or bad day at school. As an educator, you are 
the gatekeeper of knowledge, relationships, and the overall academic success of a scholar. As I enter my 
10th year in education, I realize that being an educator is a calling, and I have accepted the call. 

How has the transition been, from Principal-in-Residence to Principal? 

The transition from Principal-in-Residence to Principal has been a smooth transition due to the support 
I received from the previous Principal. I was able to shadow her throughout the 2020–2021 school year 

MEET JASMINE GRAVES BLACK-CLEMONS, 
PRINCIPAL OF AKILI ACADEMY

MEET LAKEYSHA ARTHUR,  
PRINCIPAL OF PAUL HABANS CHARTER SCHOOL



CRESCENT CITY SCHOOLS2021 ANNUAL REPORT 1312

Crescent City Schools began pursuing a Verizon Innovation in 
Schools Learning grant in Fall 2018, long before the COVID-19 
pandemic. The network was selected to participate in this 
initiative in Spring 2019, at which point the yearlong training 
process and program rollout began. Crescent City Schools’s pursuit 
of this opportunity was incredibly fortuitous. The COVID-19 
pandemic resulted in the closure of school buildings in Spring 2020 
and, in the 2020–2021 academic year, there were many periods of 
time during which instruction for some or all 2,300 students in the 
CCS network was completely virtual, which forced educators and 
students to rely on virtual instruction, school-owned devices for 
students to use at home, and reliable internet access.  

The partnership with the Verizon Innovative Learning Initiative 
enabled CCS to provide 1,250 Chromebooks with built-in WiFi to 
all scholars in grades 5–8 at all of its campuses. In combination 
with the devices that had already been secured at each campus, 
the Verizon devices enabled CCS to achieve a 1:1 student 
computing ratio. At each school, the principal as well as a Verizon 
Innovative Learning Schools (VILS) Coach work together to 
oversee the successful incorporation of technology at the school. 
The VILS Coach is a school-based and campus-specific staff 
member dedicated to coaching teachers on how to integrate the 
technology in their instruction while also providing tech support to 
students and teachers alike. 

The Verizon Innovative Learning Initiative seeks to ensure 
that the benefits of technology are available and accessible to all 
students. And while the additional technology and devices provided 
through this partnership have proved exceptionally useful 
throughout the periods of purely virtual instruction and learning, 
VILS Coaches across the CCS network have been particularly 
excited to see how greater access to technology, as well as the 
lessons learned during periods of virtual learning, continued to 
enhance instruction once in-person learning resumed. 

Because each student now has access to their own device in the classroom, Eliece Knight, 
the VILS Coach at Harriet Tubman Charter School, has seen an explosion in the creative 
ways that teachers can now design lessons that are more student-led and student-paced, 
while also ensuring that all students acquire the relevant knowledge. 

  ”One of our teachers uses links within her main lesson plan on Google slides. The links 
take students to different resources, where they can read an article or listen to a clip from a 
podcast about the lesson topic. But then all students come back to the main slide where they 
answer the same questions to make sure they’ve all learned the main points.” 

Students have also benefited from the increased level of technology in their lives outside of 
school. Erin Theriot, the VILS Coach at Paul Habans Charter School, has shared how the 
ability to take home their own devices has allowed students to explore interests that have 
been piqued in the classroom on their own time. 

“Years ago, I used to teach a coding class, which was usually pretty small. But what I’ve 
seen now is that kids are researching coding, doing art with their device, and exploring a lot 
of techie options that are not necessarily taught in class. Now that they have these devices, 
they can explore those interests outside of school time.”  

The past two years have been characterized by increased unpredictability as well as the 
need for educators to be adaptable, nimble, flexible, and creative. The devices provided by 
the Verizon Innovative Learning Schools Initiative have not only resulted in an increase in 
students’ comfortability with technology, they have also enabled CCS educators to improve 
as professionals. With the support of their VILS Coaches, teachers will continue to apply the 
new skills they have learned, hone their teaching practice, and weather whatever storms 
(literal or figurative) may come their way.

2021 FEATURE

USING TECHNOLOGY TO ENHANCE 
REMOTE AND IN-PERSON LEARNING

One thing I really like about this role is that we are 
helping teachers get more proficient and confident with 
their technology, so that they can adapt when they need 
to. That means if there is a quarantine, or a hurricane, 
teachers can make their lessons available anywhere, at 
the drop of a hat. And that is no small thing. Because we 
have these devices, as well as the coaching in place to 
support teachers, school can continue.
 
Erin Theriot, Verizon Innovative Learning Schools 
Coach (5–8) and VILS Mentor Coach, Paul Habans 
Charter School

This technology has enabled teachers 
to differentiate instruction in easier 
and more efficient ways, which is super 
important for us because we serve so 
many students with special needs. 
 
Eliece Knight, Verizon Innovative 
Learning Schools Coach, Harriet 
Tubman Charter School
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Incorporating technology is not 
something extra that we are adding to 
teachers’ plates, rather, it’s something 
that we are hoping is going to lessen 
their workload or make their lessons 
more engaging or efficient.
 
Ted Gould, Verizon Innovative Learning Schools Coach  
and Music Technology Teacher, Akili Academy



CRESCENT CITY SCHOOLS2021 ANNUAL REPORT 1716

CONTINUING TO SUPPORT STUDENTS AND 
FAMILIES DURING A PANDEMIC

2021 FEATURE

Even in non-pandemic times, the Crescent City Schools network is known for its student 
support services. Across all of our schools, there are staff members who are dedicated to 
ensuring the overall wellbeing of students and their families. These teams include counselors, 
social workers, school psychologists, Directors of Student Culture, Directors of Student Support, 
and nurses. 

From its founding in 2010, Crescent City Schools has prided itself on creating schools that are 
designed to help struggling students. Nearly 92 percent of students in Crescent City Schools are 
considered economically disadvantaged. Although our students are engaged in their learning 
and excited about their futures, they and their families often face challenges outside of the 
classroom, from food insecurity to unstable housing. It has been well-documented that events 
such as natural disasters, and pandemics such as COVID-19, disproportionately impact already 
vulnerable communities. 

Given that the 2020–2021 school year was characterized by constant change, it was incredibly 
challenging for schools to maintain consistency for students. Schools had to rapidly shift 
between various learning models such as remote learning for all, in-person learning for younger 
and/or more vulnerable students, brief periods of all-remote learning due to COVID case spikes, 
and then returns to in-person learning for most students. 

“Much of the conversation around the pandemic has been very adult-oriented. There hasn’t 
really been as much discussion about how these young, developing minds are experiencing all 
of this chaos and disruption. But we know that kids thrive when they have consistency,” shared 
Dr. Jennifer Baudy, the Director of Student Support at Harriet Tubman Charter School. 

Staff members at each of our schools had to work creatively and proactively to try to remove any 
barriers that were preventing students from participating in class, whether virtual or in-person. 
In some instances, this meant connecting with students individually through virtual counseling 
sessions and helping them manage their anxiety around current events. On other occasions, 
this meant supporting students’ families as they experienced food insecurity or unstable 
housing. For other families, support from schools was as simple as providing tech guidance so 
that students could troubleshoot computer or internet connection issues that were inhibiting 
their ability to join their classes during all-virtual learning periods. Staff members also worked 
hard to maintain school culture overall, knowing how critically important it is for students to 
have a joyful learning environment. 

We discovered that one of our families was 
experiencing homelessness when a teacher noticed 
that a student’s behavior in the classroom had 
changed. We worked with the family to provide 
counseling, uniform assistance, meals, and medical 
services. To me, this approach really exemplifies 
Tubman’s support of its families. 
 
Dr. Jennifer Baudy, DSW, LCSW, Director of 
Student Support, Harriet Tubman Charter School

Since the city canceled all of the usual Mardi Gras 
celebrations and parades in 2021, we made giant 
cutouts of kids in their band uniforms, cutouts of 
their parents, and placed all of those inside the gym. 
Many staff members brought beads to throw, and 
every child in the building got a slice of king cake. 
Each class created its own krewe and paraded 
through the gym. We just had to be innovative and 
find ways to bring joy to our kids and our families, 
because we knew that they were missing out on so 
many things due to COVID. 
 
Bre’On Kelly, Social Worker, Paul Habans  
Charter School

For any child that is absent, we call the 
family that day to check in and make sure 
that everything is ok. And, by doing this 
simple thing, we are often able to catch any 
additional supports that families may need.
 
Lesley Blouin, Director of Student Culture, 
Akili Academy
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Crescent City Schools has grown tremendously since it began in 2010. It has grown 
from one school, serving 500 students, to a network comprising four campuses that 
serves more than 2,300 students with 350 staff members. 

CCS began with the vision of two veteran educators, Kate Mehok and Julie Lause. 
Lause, an educator with 27 years’ experience in New Orleans education, began 
her career as a teacher and has worked in public, private, and charter schools. 
Mehok, also a longtime educator with 25 years’ experience in education, first 
began teaching in cities like Baltimore and New York before relocating to New 
Orleans in 2008. 

Mehok and Lause both desired to start an organization that was passionately 
committed to open enrollment, serving every student that came to its doors, and 
growing them academically. Although much has changed in the past ten years, 
both at Crescent City Schools and in the city of New Orleans, the organization’s 
commitment to its mission, to support and develop open enrollment charter schools 
that raise student achievement and prepare students for college, remains steadfast. 

What was most important to you, the Co-Founders, as you began Crescent 
City Schools?

Kate: We wanted to create a values-driven organization that was focused on 
raising student achievement for our most vulnerable students in the city.

Julie: We saw a need in the city for organizations willing to do turnaround work. 
At the time, most charter schools were founded as one-grade-at-a-time programs, or 
school transformation was initiated just in the lower grades. There were thousands 
of kids in failing K-8 schools and only one organization willing to do full-school 
turnaround. We wanted to do that important work. 

What do you think has changed the most at CCS schools in the past 10 
years, and why? 

Kate: We started this organization with just two employees in a tiny room 
yelling ideas constantly at each other, and now we have 350 employees across 
four campuses who are yelling hundreds of ideas at each other daily. We have 
accomplished and are continuing to accomplish things that Julie and I could never 

have imagined, and it is because of the amazing staff that work alongside us 
who bring interesting and valued perspectives to problem solving. 

Julie: Everything about our work has become more stable and permanent. 
When we started, we were the very first charter-to-charter turnaround, taking 
on a school that the district 
deemed unsuccessful. There was 
no process for that at the time, and 
we had to invent the wheel. 

Over the years we have supported 
the district, first the Recovery 
School District and now NOLA 
Public Schools, to create and 
implement city-wide policies 
like common enrollment with 
the OneApp, common expulsion, 
differentiated funding based on 
student needs, and other policies 
that help families – those didn’t 
exist when we started. 

Also, the way we approach 
curriculum and instruction has 
forever changed with the adoption 
of more rigorous state standards 
and an increased attention to rigorous instruction. Ten years ago, teachers 
were still creating materials and lessons from scratch. Now we use Tier 1 
curriculum that is aligned to a set of state and national standards, increasing 
teachers’ effectiveness in the classroom. 

We have weathered so many shifts and changes alongside the district and our 
other charter colleagues, and together we have made a much more equitable 
system for children and families.

What CCS accomplishments or milestones are you most proud of? 

Kate: I remain so amazed that Tubman grew from a F to a C in 2013 after only 
two years of operation under CCS. So many folks in the city did not believe that 
turnaround was possible and had given up on Tubman, and we showed that 
when you create the conditions for alignment between staff, teachers, parents, 
and students, anything is possible. 

Julie: The 2018 expansion at Tubman and the creation of our Montessori 
program with its own campus remains one of my biggest personal and 
professional milestones. 

2021 FEATURE

REFLECTING ON 10 YEARS OF 
OPERATING SCHOOLS
An interview with 
Crescent City Schools  
Co-Founders, Kate 
Mehok and Julie Lause

Mehok and Lause with 
founding Crescent City 
Schools board members 
and staff in 2010 after 
a successful charter 
interview with the 
National Association 
of Charter School 
Authorizers (NASCA)
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Overall, I am proud to have founded an organization that uses our values to 
determine our way through challenging times. Our response to COVID and the fact 
that almost 80% of our kids are vaccinated – this is a huge achievement born out of 
a ton of effort from schools and 
trust from families. It shows that 
mandates work, but it also shows 
that our teams are committed to 
every aspect of supporting families. 

Between the two of you, you 
have more than 50 years 
of experience in education, 
which means you have seen 
and experienced a lot, in 
the classroom as teachers 
yourselves, as school leaders, 
and as network leaders. How 
have you most changed as 
educators over the years?

Kate: I think I can speak for both 
Julie and myself when I say that 
one thing that has not changed is 
that we are as fiercely committed now as we were 25 years ago to the idea that every 
child under our purview deserves an excellent educational experience every single day. 
However, over the last 25 years in education, I’ve worked to accept that I don’t have 
all the answers on how to do that, so now I work to really listen to the people in front 
of me more, whether that is students, teachers, leaders, or family members, and try to 
adapt my leadership and my actions to meet their needs.

What do you wish people knew about education in New Orleans? 

Kate: People care very deeply about the success of public charter schools in New 
Orleans, and thus I understand both the privilege and the responsibility of working 
in this system. We are a passionate community, and that passion and dedication has 
led to some remarkable innovation by staff and school leaders. We have faced a lot 
these last twenty years and yet despite pandemics and hurricanes, our students and 
families continue to persevere. I can’t wait to see what we accomplish next. 

Julie: We are a system of independent charter schools, but we are far from separate. We 
work together as colleagues to operate a system that is the most equitable school system 
in the country. Our priority is equity and access, and our progress shows that giving 
decision-making authority to the people closest to the kids is the best way forward. 

Mehok and 
Lause in 2011, 
celebrating 
Tubman’s School 
Impact Award, 
given by the 
Achievement 
Network

To commemorate Crescent City Schools’s tenth anniversary of operating schools, 
Co-Founders Kate Mehok and Julie Lause hosted a discussion series on education 
in New Orleans. These conversations brought diverse perspectives on education 
from school leaders, teachers, parents, board members, and regional leaders. 

The conversations covered topics such as how CCS responded to COVID-19, school 
leadership in the network, community service through board membership, and 
more. The conversations can be viewed on the Crescent City Schools website: 
crescentcityschools.org/10-conversations-video-archive.
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Top Growth  
(ELA & Math)
The Louisiana Department of 
Education tracks what percentage 
of students achieve “top growth” 
as they progress academically. 
Students earn top growth for 
assessment results that keep 
them on track to achieving 
mastery of skills and content (in 
Math and ELA) by 8th grade or 
by outperforming other, similar 
students statewide. 

STUDENT 
ACHIEVEMENT
Under normal circumstances, the 
Louisiana Department of Education 
releases School Performance 
scores and grades for schools and 
districts in the state every year. In 
acknowledgment of the continued 
negative impact of the pandemic on 
student learning, the state released 
only “simulated” scores in 2021, 
which are based on Spring 2021 
LEAP data. These simulated scores 
show what many educators, students, 
and families already suspected - 
that the pandemic and associated 
disruptions to instruction throughout 
the 2020–2021 school year negatively 
impacted student learning outcomes. 
However, CCS is proud to share 
that its students continued to make 
considerable progress, despite the 
obstacles that students and educators 
alike encountered in the 2020–2021 
academic year. 

Interests and Opportunities 
The Louisiana Department of Education describes this 
measure, which makes up 5% of a school’s rating, as follows: 
“Interests and Opportunities is intended to measure whether 
schools are providing students with access to a well-rounded 
education, exposing them to diverse areas of learning in 
which they can develop their skills and talents and leading 
to a pathway to prosperity.” The maximum number of points 
a school can receive for this measure is 150, and anything 
equal or greater than 90 points is considered a grade of A for 
interests and opportunities. We are proud to report that each 
of the schools in the CCS network received a grade of A for 
this indicator. Akili received 111 points, Habans received 138, 
and Tubman received 150 points (a perfect score). The high 
performance of our schools in this area is evidence of our deep 
commitment to developing our students’ interests as part of 
their education.

Dropout Credit 
Accumulation Index
This measure awards points for 
students who were enrolled in grade 
8 at a CCS school in 2019–2020 
based on credits those same students 
earned in ninth grade in 2020–2021. 
This measure essentially looks at how 
well-prepared former CCS students 
were for high school. Anything 
greater or equal to 90 points is a 
grade of A. CCS is proud to share 
that all of its schools performed well 
on this measure: Tubman received 
107 points, Akili received 120 points, 
and Habans received 99 points.

HARRIET TUBMAN

AKILI ACADEMY

PAUL HABANS

LOUISIANA

Math  
% of students demonstrating Top Growth

37%

36%

52%

NEW ORLEANS 41%

43%

BASIC

HARRIET TUBMAN

AKILI ACADEMY

PAUL HABANS

LOUISIANA

ELA  
% of students demonstrating Top Growth

NEW ORLEANS 46%

51%

54%

54%

47%

BASIC

2021 Growth Progress Index Score
The Louisiana Department of Education measures 
student academic growth across two years in order 
to increase stability and accuracy. However, because 
there was no state testing in the 2019–2020 school 
year, the progress score for 2021 represents student 
growth in 2018–19 and 2020–21. 

81.7* 83.6 92.2
HARRIET TUBMAN AKILI ACADEMY PAUL HABANS

83.3 87.1
NEW ORLEANS LOUISIANA

*Reminder: In 2018 Tubman initiated a two-
year process to take students from nearby 
failing schools. Their 2018–2019 score was 
impacted by that important work.
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OUR STAFF

Racial/Ethnic Breakdown

62% BLACK

31%

3%

WHITE, 
(NOT HISPANIC)

MULTIRACIAL

52%
71%
59%

HARRIET TUBMAN

AKILI ACADEMY

PAUL HABANS

Experience
Teachers with 4+ years of experience

OUR STUDENTS

14%
18%
15%

13.3%
13%

7%
1%
7%

6.3%
3.8%73.5%

84.7%

HARRIET TUBMAN HARRIET TUBMAN

LIMITED ENGLISH 
PROFICIENCY (LEP)

ECONOMICALLY 
DISADVANTAGED

STUDENTS WITH 
DISABILITIES (SWD)

AKILI ACADEMY AKILI ACADEMY

PAUL HABANS PAUL HABANS

NEW ORLEANS NEW ORLEANS

LOUISIANA LOUISIANA

Demographics

Racial/Ethnic Breakdown

96.0%

94.7%

84.0%

2% HISPANIC

1% ASIAN

89% BLACK

8% HISPANIC

1% MULTIRACIAL

0.4% ASIAN

WHITE, 
(NOT HISPANIC)1%
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FINANCES
Crescent City Schools designs each of its 
schools to operate sustainably on public 
funds. However, in order to truly meet the 
needs of the more than 2,300 children we 
serve, our schools offer extracurricular 
activities, innovative programming, and 
other enrichment opportunities. These 
programs enhance the quality of our 
students’ education and require us to 
pursue additional philanthropic dollars.  
We believe that the extracurricular 
activities, enrichment opportunities,  
and specialized programs that we provide 
our students are critical to their successful 
development, and we thank all of our 
donors for supporting the children of  
New Orleans.

Revenue Expenses

31.7% GENERAL EDUCATION

16.0% SPECIAL EDUCATION

3.7% TRANSPORTATION

4.1% ENRICHMENT & EXTRA-CURRICULARS

12.9% FACILITIES

8.2% STUDENT SUPPORT

1.7% OTHER

0.4% SECURITY

94.1%

5.4%

0.5%

GOVERNMENT REVENUE

DONATIONS

OTHER

7.1% ADMINISTRATIVE SUPPORT

4.3% FOOD SERVICES

4.6% TECHNOLOGY

5.4% SCHOOL LEADERSHIP
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OUR BOARD

Christopher Dufour, Board Secretary

Paul Frantz

Lakeisha Green

Jean Paul (JP) Hymel

Riley Kennedy, Board Vice Chair

Julius E. Kimbrough, Jr. 

Connie Labat

Monica Landry, Board Chair

Derrick O. Martin

Jeff Teague, Board Treasurer

Morgan Williams

Board of Directors As a born and raised New Orleanian, it is an honor to serve the students of my 
community through my work with the Crescent City Schools board. I joined the CCS 
board in 2019, and it was with great excitement that I assumed the role of Board Chair  
in 2021. 

These are challenging times for students and educators alike, and one of my goals in 
serving on the CCS board is to ensure that the network leadership has what it needs 
to provide students with an equitable learning environment. And while my primary 
responsibility is to the students of Crescent City Schools, I know that my service to the 
2,300 students in our network is part of a larger picture. For our city to truly succeed, 
all of the 47,000 students enrolled in public schools need to have access to a high-quality 
education. And this is something that Crescent City Schools cannot accomplish alone. 

Fortunately, our autonomous system of charter schools here in New Orleans has 
demonstrated its ability to work together to do what is best for children. This 
collaborative spirit has perhaps been most visible in our coordinated response to the 
COVID-19 pandemic, when school, network, and NOLA Public Schools leadership 
collaborated to get kids safely back to in-person learning. As the vaccination rate for 
our students climbs towards 80 percent across the CCS network, and the level of risk 
COVID-19 poses to our students decreases as a result, we look towards the future  
with hope. 

However, we know that challenges will continue to exist and, to effectively face them, 
the same collaborative spirit between schools, NOLA Public Schools, the city, and the 
state will continue to be of the utmost importance. This includes working together 
with the city to streamline bus services, coordinating with the state and NOLA PS 
to increase the accuracy of financial forecasts for schools and networks, and sharing 
best practices and lessons learned across networks to ensure that the most vulnerable 
students in our city receive the supports they need. 

I am incredibly proud of how the CCS network has responded to the challenges 
presented by the ongoing COVID pandemic, and I know that our network will face 
future challenges with bravery, determination, and a commitment to providing each  
of our students with an excellent education. 

In service,

Monica Landry
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Elder Gwin

Bryce Hall

Doug Harrell

Shennan Harris

Javonda Harris

Hassan Hassan

Adam Hawf

Christina Hays

Christopher Hayes

LaMont Hayes

Jeffrey Hebert

Winifred Hellestine

Dana Henry

Maricarmen Hernandez

Christopher Hines

Robert and Patricia Hines

Brian Holbrook

Amanda M. Hollman

Chris Hollman

Darrick Holmes

Janice Holmes

Jessica Holzer

Kyle Homan

Jarred Honora

Sherrell Hood

David Houlihan

Zondra Howard

Kelley Hunter Ellis

Mr. and Mrs. Jean Paul Hymel

Anita and Ronnie Hymel

Grisela Jackson

Beth A. Jacob

Dominique A. James

Kathryn Johnson

Karen Johnston

Donna Jones

Douglas Kane and Jason Klein

Kathryn Karel and Steve 
Karel

Casey Kauffman

Aaron Kaye

Jasmine Kemp

Kathryn Khan

Cay and Joe Kimbrell

Julius Kimbrough, Jr. 

Sarah Kislingbury

Nicole Kuaea

Mary Kulak

Steven L’Heureux

Monica Lacks

Henry LaFrance

Victoria Lamotte

Elisabeth LaMotte-Mitchell

Noemi Lamotte-Serrano

Kevin Lapinski

Patricia Lapinski

Kathy Larson

Julie Lause

Dennis and Dee Lause

Oliver Lawrence

Elisabeth LeBlanc

Philip Levitz

Richard Lewis

Lauren Lindley

Ben Lindy

Linda Loeb

Michael Loeb-Pecci 

Carolyn Louden

Allison Lowe

Adam and Ashley Lownik

Elizabeth Lownik

Liesbeth Maggiotto

Mark and Brooke Maggiotto

David and Liz Maggiotto

Louis and Susan Maggiotto

Lisa Mannina

Krystal Manning

Melissa Marshall

Lisa Martin

Ana Martinez

Micah Matthews

Lisa Maul

Andrea Monique May-Fiorella

Alexis McCarthy

Kevin McDunn

LaSandra McGhee

Deborah McNerney

Chris McSwain

Bruce McWilliams

Timothy and Katherine Hope 
Mehok

Sue Mehok

Alison Mehr

Aron Michalski

Elisabeth Mitchell 

Lolly and Andrew Mitchell

Paul Mitchell

Christina Mockridge

Tiffany Moll

Brittany Moore

Jennifer Morris

Angela Morton

Laura Moss

Catherine Mulhern and John 
Maggiotto

Eric Mund

Nisha Nadkarni

Ashley Neville

Nicole Nolan

Myra Ougel

Zhubin Parang

Christine Parker

Kim Parker

Julie Patterson

Jane Patton and James Brown

Mrs. Kerri Paul

Richard Pecci

Philip Peeples

Judy Pendergrass

Amma Pennick

Christian Perkins

Sean Perkins

Eric Peterson

Mr. and Mrs. Timothy Quinn

Catherine Quinn

Frank and Leah Rabalais

Rohini Ramnath

Courtney Reiff

Ms. T. Richards

Cheryl Robert

Astrid Rodrigues

Caroline Roemer

Gary and Denise Rosenberg

Shawn Rosenmoss

Margaret Runyan-Shefa

Mariyam Salley

Ryan Sheehan 

Misha Rashkin and Tracy 
Shepard-Rashkin

Cynthia P. Simoni

Corbett Simons

David Sims

Arianna Smith

Michael Smith

Akassa Smith

Kim and Monica Solomon

Rebecca Spruill

Robert Stefani and Kristin 
Callahan, PhD

Autumn Steinke

Michael Stone

Jeff Teague

Erin Theriot

Amanda and Lucas Thompson

Cassandra Thompson

Melissa Thrower

Karina Totah

Veronica Trombetta

Sarah Tucker

Katelyn Twombly

Janitza Vasquez

Ana Vasquez-Suero

Kamille Vincent

Danielle Wallace

Patrick Walsh

Leslie Ware

Rolanda Warren

George Werres

Angela Wheaton

Camille White

Cierra Williams

Erika O. Williams

Jatavian and Tia Williams

Terra Williams

Whitney Williams

Tad and Peggy Wilson

Elizabeth Winkler

Adam Winter

Hal and Maria Wood

Aaron and Miranda Wood

Brandon Worthington

Brittany Wright

Mollie Yocum

Flynn Zaiger

Kate Zien

*In 2021, CCS received 41 
donations from anonymous 
donors. Though CCS does 
not know the identity of these 
individuals, we are grateful for 
their generous spirits.

Betsy Cooper

Phoebe Coughlin

Javion Craft

Christopher Cromwell

Chiante Cunningham

Moneisha Cunningham

Rhonda Davis

Delwin Davis

Kathryn Davis and Keith 
Vigraham

Siobhan Dempsey

Charles DePietro

Lee Domingue

Heather Drake

Chris and Karen Dufour

Mary Duplessis

Elizabeth Egbert

Chelsea Ellsworth

Rodney and Cheri Escarra

Earline Escarra

Matthew and Nicole Escarra

Kimberly Fair

D’wuna Fair

Edward Fair

Janika Fazande

Jeffrey Fazande

Alexander Fenner

Deborah Fielder

Gabriela Fighetti

Caroline Fisher

Kaye Flaker

Sarah Fletcher

Paul Frantz

Christine Fulton

Kacie Fuselier Gurney

Kellie Futrell

Andrea Garcia

Sherie Garza

Anna Gimilaro

Stephen and Julia Gimilaro 

Alexis Graves

Justin and Kandi Graves

Terreall Graves

Jasmine Graves Black-
Clemons

Quin Graves Black-Clemons

Lakeisha Green

Maddox Guter

Ashley Abbott

Johnathon Ames

Bianca Ancar

Brandt Arceneaux

LaKeysha Arthur

Louis Arthur

Natalie Arthur

Jason Arvanites

Nadia Avila

Stephanie Baccarella

Moira Bagley Smith

Noel Baham

Mya Baker

Gabriel Balzano-Brookes

David Hunter Band

Tonjuli Battle

Trenee Battle

Dr. Adrian and Dr. Jennifer 
Baudy

Ta’shania Bean

LaToya Beard

Neal Beirise

Elizabeth Beirise-McAuley

Nina Bellard

Jennifer Belliveau and David 
Jones

Debbie Bennett

Jazmyne Beverly

Christine Billiot

Michael Blackwell

Elizabeth Bordelon

Dana Brumfield

Timothy Bryant

Derrion Burks

Justice Caldwell

Erica Camese

Kathy Capra

Norman and Mary Jo Capra

Melissa Carollo

Pat and Harriet Carrier

Rosalyn Carter

Dominique Carter

Katherine Chenier

Shannon Cian

Adena Clofer

Dara Coleman

LaToya Comeaux

Michelle Conerly

Organization Donors

Individual Donors

OUR DONORS

AMCREF Community Capital, LLC

Apple Bus Company

Arthur J. Gallagher & Co.

Baptist Community Ministries

Catholic Community Foundation

Entergy Charitable Foundation

Esplanade Energy

First Book

Geocent

German Protestant Orphan Asylum 
Support Organization Fund

Greater New Orleans Foundation

ICT 

Indeed

The J Foundation

King & Jurgens, LLC

Mathes Brierre Architects

New Orleans Jazz and Heritage 
Foundation

New Orleans Saints and New Orleans 
Pelicans

New Schools for New Orleans

NOLA Public Schools

Ochsner Clinic Foundation

PeyBack Foundation

Pro Bono Publico Foundation

Save The Music Foundation

Shell Oil Company Foundation

Southern Flex Rehabilitation

Strider Education Foundation

TenSquare, LLC
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