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When we reflect on the past year, we want to first and foremost thank our 
school leaders, teachers, and staff for their ongoing dedication to our students 
and their families. In 2011, Crescent City Schools served 500 students at one 
school. Over the past thirteen years, we have grown to serve nearly 2,600 
students across four campuses as well as through the Aurora Program. 

This work simply could not be done without our amazing staff 
members. 

As you will learn in the following pages, 2023 saw a number of important 
transitions and developments for Crescent City Schools:

•	 In Fall 2023, CCS welcomed 809 students at the newly-merged Mildred 
Osborne Charter School. 

•	 As part of an ongoing focus on equity across our network, we unveiled 
new systems designed to reward longevity with the organization as well 
as overall experience, to increase salary transparency for all staff, and to 
overall increase compensation to school-based staff members. 

•	 Although our staff continue to incorporate lessons learned throughout 
the years of the pandemic, they have thankfully seen their days of virtual 
instruction recede into the past. 

•	 With an eye on moving the academic needle, CCS continued to increase 
support services for our students and teachers in the areas of Academics, 
Special Education, and Data & Technology.

 
We recognize that the readers of this annual report are connected to CCS in 
different ways. Perhaps you are a CCS staff member, a donor, an advocate 
for children and families, or a government official. Regardless of how you are 
connected to CCS, we thank you for caring about the children and families 
served by our network. 

Sincerely,

Kate Mehok (left) 
Co-Founder & CEO,  
Crescent City Schools

Julie Lause (right) 
Co-Founder & Chief of Schools,  
Crescent City Schools
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OUR MISSION
The mission of Crescent City Schools is to 
support and develop open enrollment charter 
schools that raise student achievement and 
prepare students for college. 

Established in 2010, Crescent City 
Schools was founded on the belief that all 
students deserve great schools. Crescent 
City Schools is a Charter Management 
Organization (CMO) founded by two 
veteran educators, Kate Mehok and Julie 
Lause, in order to address the specific need 
of transforming failing schools.

 

Crescent City Schools fosters the 
performance and improvement of schools 
and provides the support structure 
necessary for schools to achieve success. 
Our organization provides sound 
methodology and implements best practices 
for teaching and learning to create a model 
that transforms the lowest-performing 
schools into excellent educational 
institutions. 

94%
The percentage of families 
who would recommend 
their child’s school in the 
CCS network to family and 
friends 

2023 Highlights

+516 Number of students added 
to the network through 
Akili and Osborne merger

Grade received by all three 
schools in the CCS network 
for the “Interests and 
Opportunities” measure, as 
assessed by the Louisiana 
Department of Education 

A
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OUR SCHOOLS

809
Students enrolled 
 in grades PreK–8

Students enrolled 
 in grades PreK–8

848
heightcharterschool.org

osbornecharter.org

tubmancharterschool.org

888
Students enrolled 
 in grades PreK–8

Fall 2023



CRESCENT CITY SCHOOLS 7

A YEAR IN REVIEW

Student logins to online 
learning platforms

1.1 million
Student Chromebooks 
in use throughout the 

network

2,500

20,921
Texts and emails sent to 

parents and families from 
August 2022–May 2023

900+
Staff devices (MacBooks, 

iPhones, iPads) used 
throughout the network

Calls to parents and 
families from August 

2022–May 2023

43,209
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Prior to the pandemic, Crescent City Schools was actively preparing to grow as a network. 
The success that CCS had experienced turning around Harriet Tubman Charter School 
and Dorothy Height Charter School confirmed that CCS’s approach to improving student 
outcomes was effective. As such, leaders at CCS wanted to grow the network and serve  
more students in the city.

“We knew that there were many children in the city who needed to be in a better school 
environment, and we also had really high-caliber individuals at our schools who wanted to 
continue doing the challenging work of turnaround,” shared Crescent City Schools CEO  
Kate Mehok.

CCS received authorization from the district to assume operations of additional schools in 
2019, and the network also received external funding to support expansion efforts. However, 
two factors made growing the CCS network much more difficult than originally anticipated. 

First, there was the trend of declining enrollment in public schools seen both in New Orleans 
as well as across the country. Fewer students in New Orleans overall meant that, rather than 
experiencing a need for new schools, the city instead saw several 
existing schools close voluntarily due to persistent enrollment 
issues. Second, ripple effects from the physical closure of school 
buildings during the pandemic also impacted CCS’s ability to 
assume operations of a low-performing school. The shuttering of 
school buildings in Spring 2020 meant that state assessments 
were not administered. Consequently, there were no LEAP 
scores, which factors significantly into school renewal decisions, 
and very few schools were eligible for turnaround in 2020–21, 
2021–22, and 2022–23. 

As it became clear that there were no schools for CCS to assume 
operations of, Mehok presented a new approach to the Crescent 
City Schools board - to merge Akili Academy with Mildred 
Osborne Charter School. Akili Academy joined CCS in 2012 and, 
in terms of the number of students served, was the smallest 
school in the network. This made it the most challenging 
school to operate financially, since all public schools in New 
Orleans are funded using a per pupil funding formula. Mildred 

HOW CCS GREW AND CHANGED TO SERVE 
MORE STUDENTS IN NEW ORLEANS

2023 FEATURE

CHANEL LONG, BOARD VICE CHAIR,  
CRESCENT CITY SCHOOLS
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Osborne Charter School had struggled 
academically for a few years and, as the 
only school in the ARISE network, faced 
similar financial challenges experienced 
by Akili in terms of school operations. 

Mehok proposed that Akili and  
Osborne merge to form one school, 
under the Osborne name and on the 
Osborne campus, but operated by 
Crescent City Schools. 

“After Kate approached the board 
about merging Akili and Osborne, we 
considered the needs of the children 
and their families at both schools. 
Ultimately, we felt that merging the two 
schools was the best course of action,” 
shared Chanel Long, Vice Chair of the 
CCS board. “The two student populations were similar in many ways, and we felt that bringing 
them together would provide more students with more resources and a higher-quality education 
on one campus, with the belief that we were paving the way for a more positive, robust, and 
effective impact on the education of the children from both schools.”

With the support of the ARISE board, as well as New Orleans Public Schools, the merger of the 
two schools moved forward and was finalized in July 2023. Three board members from ARISE 
came to the Crescent City Schools board, and 116 staff members from both Akili and Osborne 
came together to form the newly-merged staff roster. Veteran educator Charlie DePietro, who 
has been with CCS since 2012, was chosen to lead the newly-merged school. 

“There is much that we cannot control in our world. We don’t control how many kindergarteners 
live in New Orleans, and we certainly did not foresee a global pandemic,” added Mehok. “But we 
can control how we respond to challenging circumstances, and strive to keep the best interests 
of children at the center of our decision-making.”

As DePietro prepared for the opening of the newly-merged Osborne in Fall 2023, it was 
gratifying to work with staff members who shared this view - that doing what was best for 
children should remain the top priority. 

“It’s been amazing to work with dedicated staff members who work tirelessly to pursue academic 
excellence and create an environment where students not only grow, but also love coming to 
school and being a part of the Mildred Osborne Charter School community,” shared DePietro.

“Whether a staff member came from Akili, the previous Osborne, a different CCS school, or an-
other school in the city, we are united by the mission and values of the school,” added DePietro. 

CHARLIE DEPIETRO, PRINCIPAL, MILDRED OSBORNE CHARTER SCHOOL
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There is much that we cannot control 
in our world. We don’t control how 
many kindergarteners live in New 
Orleans, and we certainly did not 
foresee a global pandemic. But we can 
control how we respond to challenging 
circumstances, and strive to keep the 
best interests of children at the center 
of our decision-making.
 
Kate Mehok, Co-Founder & CEO, Crescent City Schools
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Recruiting and retaining the best educators 
is not an easy task but it is one that CCS 
feels is critical to accomplishing its mission. 
Simply put, the educators teaching children 
are the people in schools who can make the 
most significant difference in what a child 
learns. However, additional stresses of the 
past few years due to the pandemic have 
resulted in higher teacher attrition rates 
than normal, in Louisiana as well as  
other states.1 

From its inception, CCS has emphasized 
the importance of creating schools where 
teachers want to stay and students can 
joyfully learn. From generous benefits to  
an accessible and dedicated human capital 
team, CCS strives to attract and retain  
the best educators in the city. 

However, beginning in 2022, cofounders 
Kate Mehok and Julie Lause felt that more 
could be done to increase equity across the 
organization, particularly in the realm of 
compensation. 

“We wanted to make sure that people with 
the same years of experience, doing the same 
role, were being compensated in the same 
way as their counterparts at another school,” 
shared Julie Lause, Cofounder of CCS and 
Chief of Schools. 

So CCS got to work. CEO Kate Mehok, 
Lause, Director of Human Capital Amanda 
Hollman, and others wanted to create a 

2023 FEATURE

CREATING SCHOOLS WHERE 
TEACHERS WANT TO STAY 

We say all the time in our country  
that teachers aren’t paid enough,  
so it was nice that our company did 
something about it, to acknowledge 
the people who are staying longer  
at the schools.

Alexandra Fontini, Director of Enrichment  
and Intervention, Tubman Montessori
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compensation system that was transparent, equitable, and  
one that rewarded people who stayed with the organization. 
To that end, CCS created multiple salary scales and assigned 
all the organization’s positions to a salary scale based on the 
complexity of the work. 

To encourage individuals to stay longer with the organization, 
CCS also implemented Longevity Bumps in 2023. Starting  
in a staff member’s fifth year with Crescent City Schools,  
a sizable amount is added to a staff member’s salary every  
year. In the tenth year and beyond, CCS doubles the corre-
sponding Longevity Bump. And while many organizations 
update salary scales once or twice per decade, CCS releases 
new salary scales every year, adjusted for inflation. The staff 
response has been positive. 

“In 2022–2023, there were a lot of people at CCS who were 
hitting either five or ten years with their school and were 
thinking a lot about their futures and maybe making a change,” 
shared Alexandra Fontini, Director of Enrichment and 
Intervention at Tubman Montessori. “All that stopped because 
of the big bumps for longevity. I mean, we say all the time in 
our country that teachers aren’t paid enough, so it was nice 
that our company did something about it, to acknowledge the 
people who are staying longer at the schools.”

An important nuance of the Longevity Bump is the increased 
ability to keep the strongest teachers in the classroom. In 
many school settings, experienced educators often find that, if 
they want to earn higher salaries, they need to transition to 
leadership positions outside of the classroom. 

Gwendolyn Jones, a veteran educator who has been at Harriet 
Tubman Charter School since 2014, experienced a shift in her 
thinking once the Longevity Bumps were rolled out. 

“The Longevity Bumps made me think about my career in 
a different way. I know people who felt like moving to a 
leadership position was the only way to get a higher salary. 
But then the Longevity Bump came along and they realized 
that they could stay fully committed to the classroom but still 
get the salary that they think they deserve, because of the 
Longevity Bump and their dedication to the organization.”

Whether it was someone 
telling me ‘I think you’d 
be great for this role’  
or the other way around, 
me expressing interest 
in a new position, CCS 
and Tubman leaders 
have really invested  
in my career and my 
goals in life. 

Gwendolyn Jones, Director of 
Curriculum & Instruction, 6–8  
& ELA/Social Studies
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Thomas Baker, Dean of Social Studies at Mildred Osborne Charter School, also found that 
the new salary scales positively impacted his ability to plan for the future. 

“CCS has always had great benefits, especially related to healthcare and mental health, but 
I was here before the salary scales and Longevity Bumps, and it was harder to know what 
to plan on. Now, I know what I can plan on going forward. Now, the longer you are here, the 
better it is for you,” said Baker. 

In addition to compensation, leaders across CCS schools invest in the individual careers of 
staff members, something which Fontinni, Baker, and Jones all identified as helping staff 
members feel valued and cared for. 

“CCS and Tubman have really invested in my career path,” added Jones. “Whether it 
was someone telling me ‘I think you’d be great for this role’ or the other way around, me 
expressing interest in a new position, CCS and Tubman leaders have really invested in my 
career and my goals in life. That is something really rare. That is something that I don’t hear 
about from others in different organizations.” 

—
1. Barnum, Matthew. Chalkbeat, March 6, 2023, Teacher turnover hits new highs across the U.S.. https://www.

chalkbeat.org/2023/3/6/23624340/teacher-turnover-leaving-the-profession-quitting-higher-rate/.

I was here before the salary 
scales and Longevity Bumps,  

and it was harder to know what 
to plan on. Now, I know what  

I can plan on going forward.  
Now, the longer you are here,  

the better it is for you. 

Thomas Baker, Dean of Social Studies, 
Mildred Osborne Charter School
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AFTER YEARS OF INTERRUPTIONS, 
A RETURN TO NORMALCY

2023 FEATURE

After years of interruptions caused by the 
pandemic, the 2022-2023 school year was 
the most “normal” that school had felt since 
Fall 2019, and educators across the CCS 
network were excited to once again be in 
the classroom with their students. 

For Tubman science teacher Moneisha 
Cunningham, the biggest thrill of 
consistently teaching in-person again 
throughout the academic year was the 
ability to conduct experiments. One 
of Cunningham’s favorite experiments 
was one she designed for eighth graders 
learning about rock cycles and rock 
transformation. 

“One day, kids came in and the lab was 
already set up for the day. I had them wear 
goggles, and I told them that ‘we are going 
to melt these jolly ranchers as a model to 
show you what magma looks like and how 
igneous rocks are formed’. It helped them better understand how magma solidifies and 
turns into igneous rock,” recalled Cunningham.

Cunningham, who majored in chemistry as an undergraduate, believes that these types of 
hands-on experiences are critical to deepen students’ understanding of scientific topics and 
pique their interest in science overall. 

“I think about all of the amazing science teachers I had over the years, who introduced me 
to the scientific method or created assignments where I needed to take toasters apart, and 
I want to do that for our students, too,” shared Cunningham. 

Middle school math teacher Krystal Manning noted another thing that was much easier 
for students to do when physically in the classroom: engage with each other in their 
learning. 

MONEISHA CUNNINGHAM, INSTRUCTIONAL LEADER, GRADES 6TH-8TH 
AND 8TH GRADE SCIENCE TEACHER, HARRIET TUBMAN CHARTER SCHOOL
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“When I’m teaching, I really include all 
kids. I try to make lessons more student-
led through things like partner practice 
and ‘turn and talk’ as a group. I want to 
make sure that students are doing more 
of the heavy lifting, making them think 
more on their own instead of just following 
proceduralized lessons,” shared Manning. 

Manning maintains high expectations 
for scholars, but recognized that they had 
more struggles to overcome as a result of 
the interrupted learning over the past few 
years. 

“A lot of my students last year came to me 
‘Unsatisfactory’ in math, but they left my 
classroom at Mastery. Seeing how many of 
those scholars made their growth targets 
was definitely one of my proud moments,” 
added Manning. 

Although CCS and districts around the 
country hope that extended periods of 
remote learning are a thing of the past, 
CCS educators noted how they continue 
to use the skills they gained during the 
pandemic in their classrooms. 

Tubman teacher Melissa Marshall noted 
how she now has additional tools available 
to her to serve students. 

“As a special education teacher, I am 
teaching kids with different exceptionalities 
and different cognitive abilities, so I have 
to be responsive to student needs. It’s not 
one-size-fits-all. We already had a growth 
mindset but adding tech components to 
virtual class allowed students to show their 
thinking in new ways. It was exciting to 
see how kids responded to using tech, and 
we continue to bring a lot of that into the 
classroom now.”

KRYSTAL MANNING, MATH DEAN (GRADES 3-8) AND 6TH GRADE MATH 
TEACHER, DOROTHY HEIGHT CHARTER SCHOOL

MELISSA MARSHALL,  DEAN OF TIER IV SPECIAL EDUCATION & TIER IV 
SPED TEACHER, HARRIET TUBMAN CHARTER SCHOOL
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“For example, now I will have kids create a presentation in Google slides. Maybe they don’t 
know how to spell the word, but now they know how to use the microphone to say the word 
and have it spelled out for them. It gave them a level of independence, and I don’t know if 
it’s something we would have done if we hadn’t gone virtual and really needed to do that,” 
shared Marshall. 

CCS teachers and school leaders will continue to explore how technology, and other skills 
gained during the pandemic, can enhance student learning. As CCS educators strive to 
close academic gaps caused by years of interruptions, they recognize now, more than  
ever, the value and potential of each minute of in-person learning. In so doing, they live 
out one of the foundational values of Crescent City Schools: Responsibility: We understand  
the urgency of our work. 
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In the past few years, CCS has steadily increased support services that it provides to schools 
and teachers in three key areas: Academics, Special Education, and Data and Technology. 
Initially, CCS leadership focused on these areas simply in anticipation of serving more stu-
dents in the network, but these efforts proved to be especially timely in light of the COVID-19 
pandemic. The pandemic resulted in significant learning loss due to interruptions in school-
ing as well as a dramatic increase in the incorporation of technology in the classroom. 

2023 FEATURE

INCREASING SUPPORT SERVICES FOR 
STUDENTS AND TEACHERS

KEVIN LAPINSKI, DIRECTOR OF SPECIAL EDUCATION,  
CRESCENT CITY SCHOOLS

After spending a decade at Harriet Tubman Charter 
School, Kevin Lapinski moved into a new position to 
become the Director of Special Education for all of 
Crescent City Schools. In this role, he supports the 
Special Education (SPED) Directors and teachers on 
each of CCS’s four campuses, as well as the Aurora 
Program.

“CCS has a large population of students with high 
needs, as well as a high poverty rate amongst our 
students. So in addition to working closely with Direc-
tors of Special Education at each school and think-
ing through specific students’ situations, I am also 
connecting with school leaders to talk about bigger 
picture special education issues and future SPED 
programming,” said Lapinski. 

“I think a lot about how to make the lives of SPED Di-
rectors and SPED teachers easier, and I’ve focused on 
creating systems to save them time. We want them to 
be able to focus on planning their lessons and making 
the most of their time in front of kids so that they can 
really move students academically,” added Lapinski.
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CYNTHIA COSTELLO, CHIEF ACADEMIC OFFICER, 
CRESCENT CITY SCHOOLS

DOMINIQUE JAMES, DIRECTOR OF DATA & TECHNOLOGY,  
CRESCENT CITY SCHOOLS

Dominique James, Director of Data and Technology, 
shares Lapinski’s motivation to save staff members’  
time so that they can focus on what really matters:  
their students. 

“Even before the pandemic, our schools were becoming 
more digitized, but in 2019 and 2020, our participation  
in the Verizon Innovative Learning in Schools (VILS) pro-
gram, as well as the pandemic, accelerated the pace. We 
saw a need to increase our support of tech, since kids and 
staff were using these tools more and more,” said James.

“Because of my role, I’m able to take a lot of troubleshoot-
ing problems with tech off the plates of school-based 
staff, so they can focus on what’s happening in the school 
buildings and in their classrooms,” added James.  

As the Chief Academic Officer for Crescent City Schools, Cynthia 
Costello works closely with Directors of Curriculum and Instruc-
tion (DCIs) in the network, so that they can in turn be the best 
coaches possible for teachers at their school. Costello’s approach to 
coaching DCIs has been influenced by author and educational lead-
er Paul Bambrick-Santoyo, who identifies four key levers through 
which coaches can help teachers grow: in-class observation and 
feedback, guidance around data-driven instruction, ongoing  
professional development, and support in instructional planning.

“To really coach a teacher so that they can get dramatic academ-
ic gains for students, instructional leaders like DCIs need to be 
versed in those four areas and pulling on the strings in those four 
buckets,” shared Costello. 

All teachers in the CCS network, whether in their first or tenth 
year of teaching, receive two coaching touchpoints each month. 

“We think all of our teachers deserve that ongoing support and 
opportunity to improve their practice,” added Costello. 

Although James, Costello, and Lapinski’s roles are quite different from each other, they are 
motivated by a common goal: raising student achievement. Whether through high-quality 
coaching or troubleshooting tech problems, their ongoing work aims to support teachers and 
increase the quality and rigor of student learning across the CCS network.
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STUDENT ACHIEVEMENT

As previously mentioned, Akili Academy merged 

with Mildred Osborne Charter School in July 2023. 

However, because Akili Academy was part of the CCS 

network through the end of the 2022–23 academic 

year, the student achievement data shown on this 

page is from the network as it was in Spring 2023.

Dropout Credit Accumulation Index
This measure awards points for students who 
were enrolled in grade 8 at a CCS school in 
2021–2022 based on credits those same students 
earned in ninth grade in 2022-2023. This 
measure essentially looks at how well-prepared 
former CCS students were for high school. 
Anything greater or equal to 90 points is a 
grade of A. CCS is proud to share that all of its 
schools performed well on this measure: Tubman 
received 129.5 points, Akili received 124.1 points, 
and Height received 126 points.

Top Growth  
(ELA & Math)
The Louisiana Department of Education 
tracks what percentage of students achieve 
“top growth” as they progress academical-
ly. Students earn top growth for assess-
ment results that keep them on track to 
achieving mastery of skills and content (in 
Math and ELA) by 8th grade or by outper-
forming other, similar students statewide. 

2023 Growth Progress Index Score
The Louisiana Department of Education measures 
student academic growth across two years in order  
to increase stability and accuracy.

91.1 85.5 84.7
HARRIET TUBMAN AKILI ACADEMY DOROTHY HEIGHT

94.0 90.0
NEW ORLEANS LOUISIANA
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Interests and Opportunities 
The Louisiana Department of Education describes this measure, which makes up 5% of a  
school’s rating, as follows: “Interests and Opportunities is intended to measure whether schools 
are providing students with access to a well-rounded education, exposing them to diverse areas of 
learning in which they can develop their skills and talents and leading to a pathway to prosperity.” 
The maximum number of points a school can receive for this measure is 150, and anything equal  
or greater than 90 points is considered a grade of A for interests and opportunities. We are proud  
to report that each of the schools in the CCS network received a grade of A for this indicator.  
Akili received 137.2 points, and both Tubman and Height received 150 points (a perfect score).  
The high performance of our schools in this area is evidence of our deep commitment to developing  
our students’ interests as part of their education.

HARRIET TUBMAN

AKILI ACADEMY

DOROTHY HEIGHT

LOUISIANA

Math  
% of students demonstrating Top Growth

52%

41%

43%

NEW ORLEANS

BASIC

HARRIET TUBMAN

AKILI ACADEMY

DOROTHY HEIGHT

LOUISIANA

ELA  
% of students demonstrating Top Growth

NEW ORLEANS

50%

54%

51%

BASIC

45%

50%52%

48%
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OUR STUDENTS

17%
20%
15%
13%
14%

12%
3%
13%
8%

4.7%

HARRIET TUBMAN HARRIET TUBMAN

LIMITED ENGLISH 
PROFICIENCY (LEP)

ECONOMICALLY 
DISADVANTAGED

STUDENTS WITH 
DISABILITIES (SWD)

AKILI ACADEMY AKILI ACADEMY

DOROTHY HEIGHT DOROTHY HEIGHT

NEW ORLEANS NEW ORLEANS

LOUISIANA LOUISIANA

Demographics

Racial/Ethnic Breakdown

95%

93%

91%

83% BLACK

13% HISPANIC

2%	 MULTIRACIAL

<1% ASIAN

WHITE, 
(NOT HISPANIC)1%

84.7%

71.8%
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OUR STAFF

Racial/Ethnic Breakdown

73% BLACK

21%

4%

WHITE, 
(NOT HISPANIC)

HISPANIC

55%
44%
41%

HARRIET TUBMAN

AKILI ACADEMY

DOROTHY HEIGHT

Experience
Teachers with 4+ years of experience

1% MULTIRACIAL

1% ASIAN
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FINANCES
Crescent City Schools designs each of its 
schools to operate sustainably on public 
funds. However, in order to truly meet the 
needs of the more than 2,500 children we 
serve, our schools offer extracurricular 
activities, innovative programming, and 
other enrichment opportunities. These 
programs enhance the quality of our 
students’ education and require us to 
pursue additional philanthropic dollars. We 
believe that the extracurricular activities, 
enrichment opportunities, and specialized 
programs that we provide our students are 
critical to their successful development, and 
we thank all of our donors for supporting 
the children of New Orleans.

Revenue

90.8%

7.6%

1.7%

GOVERNMENT REVENUE

DONATIONS

OTHER
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Expenses

29.2% GENERAL EDUCATION

13.8% SPECIAL EDUCATION

15.3% FACILITIES

4.9% TECHNOLOGY

7.9% STUDENT SUPPORT

3.4% ENRICHMENT & EXTRA-CURRICULARS

0.5% SECURITY

1.4% OTHER

6.5% FOOD SERVICES

5.8% ADMINISTRATIVE SUPPORT

5.1% SCHOOL LEADERSHIP

6.3% TRANSPORTATION
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OUR BOARD

Christopher Dufour, Board Secretary

Paul Frantz

Lakeisha Green

Johmyrin Johnson

Jarred M. Jupiter

Connie Labat

Monica Landry, Board Chair

Chanel Long, Board Vice Chair

Jeff Teague, Board Treasurer

Nick Tringali

Michael Wallace

Board of Directors
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As the Board Chair of Crescent City Schools, my top priority is to do all I can 
to provide CCS and its leaders with the resources they need to raise student 
achievement. However, in order for the CCS board to make informed choices,  
we must have an accurate grasp of challenges—as well as opportunities—and  
access to meaningful and relevant data. 

Due to my professional background, I am perhaps predisposed to analyze the 
operational and financial side of things. However, after more than 20 years of 
working with nonprofits, I know that there is much to be gained by taking in 
qualitative, as well quantitative, data. 

That is why I am so glad that the principals of each of our schools came to 
our annual board retreat in 2023 to share their thoughts and perspectives on 
opportunities and challenges in their schools. During that meeting, the CCS  
board heard from:

•	 Zondra Howard-Cross, Principal of Harriet Tubman Charter School

•	 Raquel Krausher, Principal, Tubman Montessori

•	 LaKeysha Arthur, Principal, Dorothy Height Charter School

•	 Charlie DePietro, Principal, Mildred Osborne Charter School

 
I cannot emphasize enough how impactful it was for me, and the rest of the CCS 
board, to hear directly from these school leaders. As board members, it is our duty  
to monitor many things related to CCS’s operations—such as financial health, 
student achievement levels, family satisfaction, and staff retention, to name a  
few—but those facts and figures must also be accompanied by the perspective  
of those who know our staff, students, and families best. 

On behalf of the CCS Board of Directors, I’d like to thank each of our school  
leaders, and every single staff member, for their hard work and dedication. I’d also 
like to thank every person who has supported the work of our organization in the 
past year. Whether you taught, donated, advocated, or volunteered, we are grateful 
for your support and for your continued belief in the potential of every student. 

Best,

Monica Landry
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Janet Alberts

Araseliy Alvarez

Shaquita Anderson

Donald Ansley

Melissa Ansley

Alexandra Anzalone

Artis Arthur

Natalie Arthur

Jason Arvanites

Lolita Barnes

Jennifer Baudy

Danielle Beasley

Darrin Bedol

Roseannie Bell

Nina Bellard

Debbie Bennett

Danielle Benoit

Christine Billiot-Wells

Jessica Blackwood

Jessica Bliss

Lindsey Boler

Elizabeth Bordelon

Madeline Bordelon

Chantell Brown

Clarence Brown

Dana Brumfield

Shantan Brumfield

Tim Bundy

Derrion Burks

Lon Burns

Christian Burset

Nicole Burton

Nathalie Cadet

Justice Caldwell

Jasmine Canselo

Mary Capra

Norman and Mary Jo Capra

Javonda Carmouche

Raven Carr

Patrick and Harriet Carrier

Clement Carter

Dominique Carter

Joshua Carter

Carolyn Chandler Louden

McKenzi Chapital

Katherine Chenier

Rebekah Clark

Laura Cohen

Dara Coleman

Barron Coleman, Jr.

Denise Coleman-Smith

Betsy Cooper

Marcos and Astrid Cotto

Christopher Cromwell

Angelo Cross

Kaitlynn Cunningham

Moneisha Cunningham

Hiram Davis

Kathryn Davis and Keith 
Vigraham

Jennifer DelGreco

Siobhan Dempsey

Charles DePietro

Juan Diaz

Dijon Dilosa

Lee Domingue

Heather Drake

Chris and Karen Dufour

Bernie and Carol Dunne

Carolyn Duplessis

Mary Duplessis

Dallas Elliott

Cynthia Ellis

Kelley Ellis

Earline Escarra

Jeff and Shannon Escarra

Matt and Nicole Escarra

Rodney and Cheri Escarra

Dwuna Fair

Kimberly Fair

Jeffrey and Janika Fazande

Gaby Fighetti

Raquel Finley

Karen Foster

Dianna Frank

Alison Franklin

Amber Freeman

Andrea Garcia

Gloria Glass

Shellie Glorioso

Sara Goodison

Maya Grady

Lakeisha Green

Elder Gwin

Virginia Hanusik

Angelena Hawkins

Christopher Hayes

LaMont Hayes and Maria 
Vibandor

Winifred Hellestine

Toyin Herbert

Christopher Hines

Robert and Patricia Hines

Brian Holbrook

Amanda Hollman

Chris Hollman

Janice Holmes

Louis Holmes

Organization Donors Individual Donors

OUR DONORS

Agenda for Children

Amazon

AMCREF Community Capital, LLC

BankPlus

Baptist Community Ministries

Campbell Foundation

Center for Learner Equity

Environmental Protection Agency

Esplanade Energy

Friends of a Studio in the Woods

Greater New Orleans Foundation

Institute of Women and Ethnic Studies

Joe W. and Dorothy Brown Foundation

King & Jurgens, LLC

Louisiana Endowment for the 
Humanities

ML & Associates, LLC

New Orleans Jazz and Heritage 
Foundation

New Orleans Recreation and Culture 
Fund

New Orleans Tourism and Culture 
Fund

New Schools for New Orleans

Online Optimism

Paypal Giving

PeyBack Foundation

Pro Bono Publico Foundation

Purple Monkey Design

Save The Music Foundation

Strategic School Leadership

Strix I.T.

Tulane University

Woodward Design+Build

Verizon
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Jarred Honora

Elaine Honore

David Houlihan

Lisa Howard

Zondra Howard-Cross

Anita Hymel

JP and Erin Hymel

Christopher Ignaciuk

Darlene Ingraham

Ian Iyengar

Grisela Jackson

Mrs. Roberta Jackson

Dominique James

Ronjane James

Sashela James

Flowrence Jeffries

Erin Johnson

Karen Fielder Johnston

Jessica Jolly

Grant Jones

Gwendolyn Jones

Roslyn Jones

Shawn Jones

Linda Kang

Elizabeth and Michael Kaplan

Louis Karpinski

Aaron Kaye

Monique Keller

Bre’on Kelly

Riley Kennedy and Robert Miller

Gail Kernion

Jason Klein and Douglas Kane

Carissa Kolakauskas

Meagan Koons

Connie Labat

Elisabeth LaMotte-Mitchell

Monica Landry

Charles T. Lapinski

Kevin Lapinski

Patricia Lapinski

Alana Laudone

Dennis and Dee Lause

Julie Lause 

Philip Levitz and Maya 
Tsukernik

Barbara Lewis

Tameka Lewis

Shiloah Liat

Allison Lowe

Ashley and Adam Lownik

Rachelle Mack

Marlene Mackens

David and Liz Maggiotto

Louie and Liesbeth Maggiotto

Louis and Susan Maggiotto

Allison Malcolm

Christina Malone

Jennifer Mancke

Krystal Manning

Melissa Marshall

Berilyn Martin

Charlene Martin

Kisha Martin

Elizabeth Matthews

Adrien and Rebecca Maught

Andrea May-Fiorella

Jaclyn McCabe

Lindsey McField

Aisha McGee

Cynthia McGuire Smith

Deborah McNerney

Timothy and Kate Mehok

Emma Miller

Honah Miller

Alicia Mitten

Christina Mockridge

Nathan Monday

Justin Montgomery

Kiona Montgomery

Denise Morris

Jennifer Morris

Terry Morris

Memphis Moye

Rose Moye

Catherine Mulhern and John 
Maggiotto

Eric Mund 

Monica Mutcherson

Sherrell Nard

Ashley Neville

Aujaquinda Nicholson

Jerrolyn Oliver

Kathleen Padian

Kim Parker

Sara Peevyhouse

Rachael Pendelton-Bercey

Raquel Pettigrew

Sharon Pouryad

Sekoya Price

Cassidy Primm

Catherine Quinn

Frank and Leah Rabalais

Shelita Ratliff

Michelle Reiff

Dashawn Renard

Yefry Reyes

Candice Richards

Kizzie Richards

Coleman Ridley

Cheryl Robert

Anna Robertson

Stacey Robertson

Timothy Robinson

Caroline Roemer

Latanya Rogers

Howard Ross

Margaret Runyan-Shefa

Mariyam Salley

Amber Sanders

Toni Schneider

Shelacey Scott

Louise Seymour

Ryan Sheehan

Misha Rashkin and Tracy 
Shepard-Rashkin

Cody Shirley

Miriam Sielbeck

David Sims

Danielle Smith

Jammie Smith

Linda Smith

Lisa and Richard Smith

Kim and Monica Solomon

Kathryn Sorber

Latoya Spencer

Hall Squiers

Robert Stefani and Kristin 
Callahan, PhD

Michael Stone and Elizabeth 
Owen

Tresura Tapp

Stacy Taranto

Andrew Tate

Amanda Thompson

Scott Tomford

Reisha Townsend

Molly Tuza

Terry Vincent

Patrick Walsh

Daniel and Heejei Wang

Rolanda Warren

Nikeishia Washington

Jakia Watts

Jada White

Ashley Whitmore

Peter Wiley

Brian Williams

Brittney Williams

Joan Williams

Kaci Williams

Lois Williams

Morgan Williams

Tad and Peggy Wilson

Tamesha Windsor

Sybil Young Richson

Ariane Youngblood

*In 2023, CCS received 34 
donations from anonymous 
donors. Though CCS does 
not know the identity of these 
individuals, we are grateful for 
their generous spirits. 
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