
      

Crescent City Schools believes: Staff should be compensated fairly for the work they do • Transparent 
salary scales allow staff to plan for their future here at CCS •  Equity means those doing the same job with the 
same experience are paid the same across the network  • Salaries should honor years of experience in the 
profession and at CCS,  and the complexity of the work 
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Board Certified Behavior Analyst (BCBA®) 
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2026-27 Salary Scale: Bus Driver 
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2026-27 Salary Scale:  
 

Director of Finance & Operations 
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2026-27 Salary Scale:  
 

Licensed Clinical Social Worker (LCSW) 
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Licensed Professional Counselor (LPC) 
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2026-27 Salary Scale:  
 

Occupational Therapist 
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2026-27 Salary Scale:  
 

Physical Therapist 
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2026-27 Salary Scale:  
 

School Psychologist 
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2026-27 Salary Scale:  
 

Speech Language Pathologist (SLP) 
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Crescent City Schools believes: Staff should be compensated fairly for the work they do • Transparent 
salary scales allow staff to plan for their future here at CCS •  Equity means those doing the same job with the 
same experience are paid the same across the network  • Salaries should honor years of experience in the 
profession and at CCS,  and the complexity of the work 

 
 
 

 
 
 
 
 
 
 
 

Crescent City Schools 
 

2026-27 Salary Scale:  
 

Transportation Manager 
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